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WOODHAVEN 

Woodhaven is committed to providing a welcoming, inclusive, and respectful environment for all 
individuals. In accordance with applicable federal, state, and local laws, Woodhaven does not 
discriminate on the basis of race, color, creed, sex, national origin, ancestry, marital status, age, 
disability, affectional or sexual orientation,  Veteran status or any other protected class as defined by 
local state or federal laws.   

This policy applies to all persons accessing our facilities, services, or accommodations. We strive 
to ensure that all individuals feel safe and respected while on our premises or engaging with our 
services. 

Discriminatory behavior, harassment, or refusal of service based on any protected class will not be 
tolerated. Employees and representatives of Woodhaven are trained to uphold these standards 
and are expected to treat all individuals with dignity and fairness. 

If you believe you have experienced or witnessed discrimination in our establishment, please 
contact our Human Resource Office at 573-876-7344 so that we can investigate and take 
appropriate action. 

 
 
 
Approved by:     Date:______________________  
  Human Resources Director 
 
 

 


