
BUILDING ON OUR 

strengths

Laying the Foundation for the Next Fifty Years
A Capital Campaign for Woodhaven



The individuals with developmental disabilities we support are living longer than anyone ever 
thought possible, because of the high quality of life they enjoy at Woodhaven. And they’re 
achieving greater success than you can imagine, including people with very significant disabilities.

But increased life expectancies bring increased challenges 
from age-related issues, and often a need for increased 
staff support.  Ten years ago, only 30% of the individuals 
supported by Woodhaven were over the age of 50.  Today, 
45% are over age 50.  In five years, we anticipate that well 
over half of the individuals supported by Woodhaven will 
be 50 or older.  While 50 doesn’t sound or feel very old 
for the general population, people with developmental 
disabilities often begin showing age-related health 
declines, including dementia and mobility issues, in their 
40s and 50s.  

At the same time, most of the new referrals we receive for our services are from people who have 
significant medical or mental health needs.  As the number of placements in state-run habilitation 
centers drops, there is increasing demand for Woodhaven’s highly regarded services and supports. 
And these individuals want to spend their lifetimes with Woodhaven too. 

We must grow our capacity to meet this need.

HEALTH SERVICES AND TRAINING BUILDING
This building will house a health services clinic, a multi-purpose room for training and activities 
that is twice the size of our current training room, two big offices for computer labs, and a 
remembrance garden honoring individuals who have lived at Woodhaven or had a significant 
impact here.  It will be approximately 5,000 square feet on our current property on Hathman Place 
(across the parking lot from our current building).

AGE-IN-PLACE APARTMENTS
This one-level building will have five fully accessible one-bedroom apartments. Each 
approximately 625 square foot apartment will feature a roll-in shower, wider doorways and 
an open floor plan for individuals supported by Woodhaven who need more accessible 
accommodations and additional staff support as they age.  It will also have a staff apartment, a 
common room for socializing, a staff office and a laundry room. The site location is still to be 
determined but we have found several options within our budget. 

In five years, we  
anticipate that well 
over half of the 
individuals supported 
by Woodhaven will 
be 50 or older.  

building for their lifetimes



AGE-IN-PLACE APARTMENTS

Although the floorplan may be adjusted depending 
on the final site selection, the basic design of the 
individual apartments will follow this model.  A 
two-bedroom apartment for the live-in staff person 
will help to recruit and retain a great person to 
provide overnight supports.  A concrete communal 
patio in addition to patios outside each apartment 
provides fully accessible outdoor space. 

FLOORPLAN DRAFT

A LOOK AT THE NUMBERS

 Age-in Place Apartments      $   820,000* 

 Health Services and Training Building               920,000* 

 Campaign Materials and Professional Fees       160,000** 

 TOTAL AMOUNT REQUIRED            $ 1,900,000

A contingency has been built in to each project’s estimate in case issues arise in construction.  
Any funds received over and above actual costs will be placed in Woodhaven’s endowment for 
continued upkeep and operation of the buildings.

* These costs include land acquisition for the apartments, all building materials and construction 
costs, landscaping, appliances, furniture for common areas and office, health services equipment, 
telecommunication/IT equipment.  Cost of the Remembrance Garden are included in the budget 
for the Health Services and Training Building.  A more detailed budget is available upon request. 

** The budget for Campaign Materials and Professional Fees includes architectural fees and 
renderings, rezoning costs if needed, legal, accounting, and campaign counsel.

*** We are grateful to our friends at Coil Construction for providing budget estimates. ***

Floorplans by Matt Rimiller, Rimiller Architects LLC.
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1960S: BREAKING NEW GROUND
Through donations and funding from interested families and the 
Christian Church (Disciples of Christ), Woodhaven opened its doors 
in 1964. Dr. Charles Palmer, the first administrator, greets Van Taylor, 
the first student to arrive at Woodhaven. Its initial capacity was 67 

children and soon young adults were welcomed and supported as well. From day 
one, Woodhaven placed strong emphasis on treating each resident as an individual, 
providing a comfortable, home-like atmosphere.

In addition to education, Woodhaven began offering work opportunities during this 
time to the young adults. Through innovation and persistence they found new ways  
to equip people with developmental disabilities for a productive and dignified future.   

building on a solid foundation

1970S: SHOWCASING ABILITY
When a church in West Palm Beach, FL, donated a set 
of English hand bells to Woodhaven in 1972, Chaplain 
Stanley Williams decided to try to teach the young adults at 

Woodhaven to play. His experiment exceeded all expectations and the 
Woodhaven Handbell Choir wowed audiences across the country with 
their performances, especially with their theme song, “The Impossible 
Dream.” 

1990S: EMBRACING INDEPENDENCE
Woodhaven officially shifted to community based services in 1996. 

Living in regular neighborhoods throughout Columbia gives the individuals 
supported by Woodhaven a chance to be active in their community and have  
greater independence and choice in their lives. A capital campaign built two 
accessible houses for individuals who use wheelchairs.

LOOKING FORWARD
In 2006, Woodhaven added a Medically Fragile Program to increase 
its capacity to serve people with significant medical needs. It added 

a Positive Support Program in 2007 for individuals with disabilities who require 
specialized behavioral supports. In just a short amount of time, these programs have 
grown by leaps and bounds, but the needs are increasing daily. The Building on our 
Strengths Capital Campaign was born out of the rising demand for these programs
and a commitment to allowing the individuals who have called Woodhaven home 
for decades to age in place. 

1405 Hathman Place, Columbia MO 65201
(573) 876-7327 • (573) 876-7303 (Fax)

www.woodhaventeam.org • info@woodhaventeam.org
      /woodhaventeam 



Since Day 1, Woodhaven has been a truly  
unique partnership between families  
impacted by developmental disabilities,  
the Christian Church (Disciples of Christ) and the 
Mid-Missouri community.  These strengths  
have been the foundation of every goal and  
dream achieved by the individuals with developmental 
disabilities supported by Woodhaven through the years.  

Your Strength Builds Their Strengths
Today, Woodhaven empowers people with developmental 
disabilities to succeed by assisting them in their own 
homes and supporting them as they work, volunteer and 
form relationships in the community.  Even individuals requiring the greatest level of medical 
or behavioral supports are living successfully in a community setting because Woodhaven’s 
supports are enhanced through donations, grants and outreach gifts.  

 The Building on our Strengths Capital Campaign has two purposes:
1. Transforming our facilities to meet the future needs of the aging population we support.

2. Enhancing our staff capacity to provide the best possible supports to allow  
individuals with the most significant needs to be successful in our community. 

you are our strength 
(CAMPAIGN OUTCOMES)

CHURCH
FAMILY

COMMUNITY

Building for Growing Need
Two specialty programs at Woodhaven - Medically Fragile Program and Positive Support 
Program - generated dramatic growth in the size of our Health Services Department, the size 
of our total workforce, and the amount of training hours provided at Woodhaven (both in 
number of employees trained and training hours per employee in these programs).   

And the demand for these specialized programs continues to rise.  

The individuals we support and their families think of Woodhaven as a lifelong home.  Your 
support will ensure that it is. Woodhaven’s impact on their lives has been profound.  It has 
provided the training and opportunities they have needed to become active, accepted 
members of the community.  Every day, the men and women we support are living full, 
independent lives.  They are changing the face of ability, brightening the lives of those they 
touch and enhancing the community in which they live.  

 OUTCOMES OF THE BUILDING ON OUR  
STRENGTHS CAPITAL CAMPAIGN

•	 Individuals with disabilities will have access to Woodhaven’s registered nurses with  
dignity and privacy in the Health Services and Training Building.

•	 Individuals who wish to live alone but need a higher level of support from 
Woodhaven as they age can do so in the Age-in-Place Apartments.

•	 Woodhaven’s growing staff will receive cutting-edge training to provide the highest 
quality of supports as true professionals.



JOE HAS
more
living
TO DO

JOE
Joe was born in 1957, a time when many believed 
people with disabilities wouldn’t live past their 
thirties or forties. Moving to Woodhaven at age 9 
opened a whole new world of possibilities for Joe. 
At his 50th birthday party six years ago, dozens 
of friends and loved ones gathered to celebrate 
with him.  Joe beat all the odds, a testament to his 
spirit and the high quality of life he’s enjoyed with 
Woodhaven.  Now, as Joe grows older, the supports 
he receives must grow and change with his needs 
to allow him to safely remain in his own home. 

Joe has more living to do, more time to spend having fun with friends, 
more service to give to his church and community. He wants to watch his 
nieces grow up and see the Missouri Tigers win an SEC championship. He 
wants to invite all his friends to his 60th birthday party. And his 70th.



HEALTH SERVICES & TRAINING BUILDING
Health Services and Training Building  RESERVED
Health Services Clinic $150,000
Multipurpose Room  RESERVED
Entry/Lobby $60,000
Conference Room $35,000
Computer Lab (2 available) $35,000
Director of Health Services Office RESERVED
Exam Room $25,000
Picnic Area RESERVED
Nurse Office (2 available, one reserved) $15,000
Kitchen/Break Room $10,000
Training Coordinator Office $7,500

APARTMENT BUILDING
Apartment Building $200,000
Common Area $60,000
Individual Apartments (5 available) $25,000
Patio/Front Entry RESERVED
Staff Apartment $15,000
Staff Office $10,000
Laundry Room $7,500

ADMINISTRATIVE BUILDING
Administrative Building $300,000
Training Room $60,000
Main Entry $50,000
Community Connections Space RESERVED
Chief Executive’s Office RESERVED
Human Resources Suite $25,000 
Chief Financial Officer’s Office $15,000
Accounting Office $10,000
Development Suite $10,000
Kitchen/Break Room $10,000
Corner Offices (4 available) $7,500
Copy Room $7,500
Garage $7,500

REMEMBRANCE GARDEN 
Remembrance Garden $60,000
Centerpiece  $15,000
Large Stone/Marker $7,500
Large Plant/Shrub $5,000
Medium Stone/Marker $5,000
Medium Plant/Shrub $3,000
Small Stone/Marker $3,000

Recognition Opportunities



She has been very happy at 
Woodhaven, getting all of the 
independence a young woman 
should have at 35.. 
“

”
ERIN
Erin was able to move into her apartment on the 3rd of January 2007. She has been 
very happy at Woodhaven, getting all of the independence a young woman should 
have at 35. They ask Erin what she wants, not just thrusting an activity on her. She 
gets to go places that I could never have taken her when she lived at home and do 
so many other things I don’t even realize she gets to do. The support professionals, 
like Kisha (pictured above), treat her with dignity and respect and even as a sister. 
Erin has a lot of new friends and there is no fear for me or her with her living so far 
from me. 

Katherine Couch, mother of Erin



how you can help 
(WAYS TO GIVE)

Your gift or pledge of support to the BUILDING ON OUR STRENGTHS CAPITAL 
CAMPAIGN is greatly appreciated and the methods of giving are numerous. Some of the 
most common ways of giving are listed below: 

• GIFT OF CASH – An outright gift makes the most immediate impact on the campaign. 

• GIFT OF SECURITIES – Making a gift of appreciated securities can have tax benefits for 
you, allowing you to claim the current market value as the gift amount and avoid capital 
gains taxes. Consult your tax adviser for more information.

• SHARED GIFTS – Shared gifts allow donors to pool their resources and make a larger 
gift than they might make individually.  Typically, these are made in exchange for 
naming rights that will provide more prominent recognition to the donors.

• CORPORATE SPONSORSHIPS – Show your commitment to the Mid-Missouri 
community through a corporate donation.  

• COMPANY MATCHING GIFT – Many employers match their employees’ charitable 
giving.  Please check with your company’s Human Resources department to increase 
the impact of your contribution. 

• THREE-YEAR PLEDGE – We encourage you to consider a multi-year pledge to 
maximize the power of your gift.  Most pledges will be for a three-year term, but, 
depending on the size of your gift, other terms might be arranged.

• DEFERRED GIFTS – Gifts can be made through a charitable gift annuity or a charitable 
remainder trust (unitrust or annuity trust) through the Christian Church Foundation 
with an income interest retained for life. These gifts also qualify for membership in 
Woodhaven’s GOLDEN BELL SOCIETY.

Woodhaven is a Missouri 501(c)(3) nonprofit organization.  
Gifts are tax-deductible to the extent allowed by law.

SPECIAL TRIBUTES
Giving to the campaign offers opportunities for creating a tribute in honor of a friend or in 
memory of loved ones. We are pleased to discuss special gift options with donors. Gifts and 
pledges may be made In Memory of, or In Honor of individuals, families, or organizations. 

BE CREATIVE 
Would you like to make the BUILDING ON OUR STRENGTHS CAPITAL CAMPAIGN  
the beneficiary of your own charitable fundraising event? Have other ideas?  We will work  
with you to tailor a program to fit your specific interests. 

THANK YOU!
YOU MAKE THE DIFFERENCE FOR THE PEOPLE 

SUPPORTED BY WOODHAVEN!



JEFFREY
Jeff moved to Woodhaven in January 1975 at age 4. His first 20 years at 
Woodhaven were spent on campus. Through the patience and love of the 
staff there, Jeff learned how to walk, feed himself, dress himself and perform 
many of the daily life activities that most of us take for granted. However, it 
wasn’t until Jeff moved into his home in the community, that he became more 
content, better behaved and more responsive. He has developed many loving 
and meaningful relationships and participates in many activities we never 
expected he could or would. 

Jerry and Judy Zafft, parents of Jeffrey

He has developed many loving 
and meaningful relationships 
and participates in many 
activities we never expected
he could or would.

“

”



leadership

Golden Anniversary Co-Chairs
Betty Schuster of Schuster Financial Services

Rosemarie Taylor, mother of an individual supported by Woodhaven since 1964

Campaign Co-Chairs
Charles Hunter of Commerce Bank

 Reverend Larry Veatch, retired Christian Church (Disciples of Christ) minister

Campaign Champions
Doug Crews Missouri Press Association
Tracy Fetters ABC Laboratories
Roger Fisher Retired, University of Missouri
Ben Galloway Columbia Insurance Group
Gary Meyerpeter The Callaway Bank
Bill Morrissey Kilgore’s Medical Pharmacy
Dennis Palmer Coastal Electric Inc
Jerome Rader MBS Textbook Exchange
Paul Ratcliffe Reece & Nichols Columbia Realtor
Ed Scavone Boone County National Bank
Deborah Snellen University of Missouri
Judy Starr Boone County National Bank

Church Ambassadors 
Leading the faith-based effort in the Christian Church (Disciples of Christ) and area churches.

Jim Bryan  Joe Jimerson Roxie McNelly
Maureen Dickmann  Roger McMurry Kris Tenny-Brittian 
John Yonker

2015 Board of Directors
President: Ed Scavone, Boone County National Bank

Vice President: Sarah Read, The Communication Center, Inc.
Secretary: Brad Miller, Columbia Center for Dentistry 
Treasurer: Jerome Rader, MBS Textbook Exchange

Past-President: Doug Crews, Missouri Press Association

Directors:
David Coil, Coil Construction

Kari Lane, University of Missouri Sinclair School of Nursing
De Minner, retired research nurse

Jack O’Neill, retired financial officer
Joey Parker, ABC17 News/Networks of Mid-Missouri

Kris Tenny-Brittian, Christian Church (Disciples of Christ) in Mid-America
Jerry Zafft, Stinson, Morrison, Hecker LLP


